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NEBO SCHOOL DISTRICT 
SEXUAL HARASSMENT INVESTIGATION FLOWCHART 

 

Sexual Harassment Report 
Employee or Supervisor send report to Title IX Coordinator 

Title IX Coordinator Determines 
Investigation Route 

No Investigation 
If no Formal Complaint, 

or Dismissal 
 

School (Admin) 
If Sexual Misconduct, but 

not Title IX 

Determination about Culpability 

Disciplinary Sanctions, as applicable 

Remedies for Complainant, as applicable 

Determination 
Regarding 

Responsibility:  
Decision Maker 

 

Title IX Coordinator/ 
Trained Investigator 

Formal Complaint 

Title IX Coordinator with Complainant Determines 
Supportive Measures with Administrator

Still provide supportive 
measures, as appropriate 

TITLE IX INVESTIGATION: 
Title IX Coordinator/Investigator 

Notice of 
Allegations to 
both Parties 

Interviews/ 
Evidence 
Gathering 

Parties’ Review 
of Evidence: 

Ten (10) Days 

Investigative Report 
Send copy to each party 

and Decision Maker 

Parties’ Written Questions & Responses: Ten (10) Days 
Decision Maker facilitates 

Send a copy to 
each party at 
the same time 

Title IX Coordinator keep in 
files for seven (7) years. 

Appeal of 
Determination 

or of 
Dismissal: 

Superintendent 


